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Agenda
This presentation will provide you with an overview of:

• Post 9/11 GI Bill
 Service Member Eligibility

 Entitlements

 Transferability of  Education Benefits (TEB)

• Other GI Bills



Overview of  Education Chapters

GI 
BILL

Post 9/11 GI Bill Montgomery GI 
Bill-Active Duty 
(MGIB)

Montgomery 
GI Bill-
Selected 
Reserves 
(MGIB-SR)

Reserve 
Educational 
Assistance 
Program 
(REAP)

Codification Chapter 33, 38 USC Chapter 30, 38 USC Chapter 1606, 10 
USC

Chapter 1607, 10 USC

Effective 
Date

• 1 Aug 2009
• Payments not retroactive

• 1 July 1985 to present
• Remains in effect

• Remains in effect • Ended November 25, 
2015

Benefit 
Amount

• Based on aggregate qualifying 
active duty service from 11 
Sep 2001

• Tuition/fees paid to school (as 
of  1 Aug 2015, up to 
$21,084.89 per academic year)

• Housing stipend paid to 
Veteran/Dependent

• Books/Supplies stipend up to 
$1,000 per year and paid to 
Soldier/Vet/Dependent

• 15 year delimiting date from 
last REFRAD of  at least 90 
days

• As of  1 Oct 2015, monthly 
rates up to $1,789 (IHL) for 
3+ yr enlistee; up to $1,454 
(IHL) for <3 yr enl

• 2-3 yrs continuous AD
• $1,200 pay reduction
• Allows up to $600 Buy-Up
• VA pays Veteran directly
• No housing/book stipend
• 10 year delimiting date

• As of  1 Oct 2015, 
monthly rates up 
to $368

• No contribution 
required

• No Buy-Up option
• VA pays Veteran 

directly
• Use while in 

SELRES

• As of  1 Oct 2015, 
monthly rates up to 
$1,431.20

• No contribution 
required

• Allows up to $600 
Buy-Up

• VA pays Veteran 
directly

• For 90 days<1 yr
receive 50% 

• For 1 yr<2 receive 
75%



Post 9/11 GI Bill Payment Tiers
Individuals serving an aggregate period of  
active duty after September 10, 2001 of:

Percentage of  Maximum 
Benefit Payable

At least 36 months

At least 30 continuous days and discharged due 
to service-connected disability

100%

At least 30 months < 36 months 90%

At least 24 months < 30 months 80% *service less than 24 
months, BCT/AIT not 
counted towards qualifying 
time

At least 18 months < 24 months 70%

At least 12 months < 18 months 60%

At least 6 months < 12 months 50%

At least 90 days < 6 months 40%



Post 9/11 GI Bill

Post 9/11 GI Bill, Chapter 33

Tuition/Fees Paid to school (as of  1 Aug 2015, up to $21,084.89 per academic year)

Housing Stipend • Paid to Veteran/Dependent
• BAH/E-5 with dependents based upon the zip code of  the school

Must be full-time student to receive full BAH 
Full-time distance learning: ½ BAH National average
Not received for attendance of  ½ time or less

Books/Supplies 
Stipend

• Up to $1,000 per year and paid to Soldier/Vet/Dependent ($41.67 
per semester hour)

• 15 year delimiting date from last REFRAD of  at least 90 days



Montgomery GI Bill-Active Duty 
(MGIB), Chapter 30

Effective Date • 1 July 1985 to present

Eligibility 
Requirements

• 2-3 yrs continuous AD
• $1,200 pay reduction

Benefit Amount • As of  1 Oct 2015, monthly rates up to $1,789 (IHL) for 3+ yr
enlistee; up to $1,454 (IHL) for <3 yr enl

• VA pays Veteran directly
• Allows up to $600 Buy-Up (up to $150 extra per month)
• No tuition/fees or housing/book stipend

• 10 year delimiting date



Montgomery GI Bill-Selected 
Reserves (MGIB-SR), Chapter 1606

Effective Date Remains in effect

Eligibility 
Requirements

• No contribution required
• Service in the Selected Reserves

Benefit Amount • As of  1 Oct 2015, monthly rates up to $368
• No Buy-Up option
• VA pays Veteran directly
• Use while in SELRES
• No tuition/fees or housing/book stipend



Reserve Educational Assistance 
Program (REAP), Chapter 1607

Effective Date • Ended November 25, 2015
• Must meet eligibility requirements to continue using REAP benefits

Eligibility 
Requirements

• Requires active service
• Tiered payment rates (For 90 days<1 yr receive 50%; For 1 yr<2 

receive 75%)
• No contribution required

Benefit Amount • As of  1 Oct 2015, monthly rates up to $1,431.20
• Allows up to $600 Buy-Up
• VA pays Veteran directly
• No tuition/fees or housing/book stipend



Post 9/11 GI Bill
Quick Facts

• Basic Eligibility-At least 90 continuous days on AD 
(after 11 SEP 2001)

• Payment Tiers-40%, 50%, 60%, 70%, 80%, 90%, 
100%

• Benefit-Tuition/Fees, BAH, & Book Stipend

• 15 year delimiting date

• Requires a fully honorable discharge



Active Duty Exclusions

• Service Academy contract period
 5 years of  non-qualifying service (after RA commission)

• ROTC Scholarship (10 USC, 2107(b)) contract period
 4 years of  non-qualifying service (after RA commission)

• Loan Repayment Program (LRP) contract period
 3 years of  non-qualifying service (after BASD)

• Service terminated due to an erroneous or defective 
enlistment



Active Duty Exclusions (more)

• Annual Training conducted under authority of  10 
USC 10147 or 12301(b)

• IRR in a non-active status

• Effective 1 Oct 2011 (payable), Title 32, Full-Time 
National Guard Duty in 502f  status (some 
exceptions apply) was deemed as qualifying service 
backdated to 11 Sep 2001



Service Member Eligibility

• Continue on Active Duty or in Selected Reserve

• Fully honorable discharge from Armed Forces
 Released for further service in a reserve component

 Placed on retired list/temporary disability retired list

 Transferred to Fleet Reserve, Individual Ready Reserve or Fleet Marine Corps Reserve

• Discharged or released for:
 Hardship

 Condition existing prior to service

 Condition interfered with duty (CIWD)

 Medical disability

 Force-shaping



Conversion to Post 9/11 GI Bill 
(CH33)

Qualifying service prior to 1 AUG 2011

• CH30 conversion to CH 33: Individuals converting from MGIB 
(CH 30) to CH33 will be limited to remaining CH30 
entitlement up to 36 months

• CH30 exhausted: Individuals with qualifying CH33 service who 
have exhausted all 36 months of  CH 30 entitlements may be 
eligible for up to 12 months of  CH33

• Ch1606 or 1607 conversion to CH33: Individuals converting 
from MGIB-SR or REAP will be limited to remaining 
CH1606/1607 entitlement and CH33 not to exceed a total of  
48 months

• Once converted to CH33, the decision is irrevocable



48-Month Rule

• If  you exhausted ALL benefits under another GI Bill 
program, you may be eligible for more benefits under 
Post 9/11 GI Bill

• Cannot receive more than 48 months under 2 
programs; combined

• As of  1 AUG 2011, 2 periods of  service are required
• Both periods of  service must be fully honorable
• A break in service is not required



MGIB “Refund”

• Veterans who had a “reduction in pay” of  $1,200 toward MGIB 
may be entitled to a refund

• Only Veteran can receive the “refund”
• Only a Veteran receiving CH33 housing stipend can receive the 

“refund”
• Veteran must receive the housing stipend during last month of  

CH33 benefits to receive “refund”
• “Refund” will be minus taxes since initial allotment was a 

reduction in pay before taxes
• VA has final review of  Veteran’s eligibility of  “refund”



Election to Use Post 9/11 GI Bill 
(CH33)

(Usage by the Soldier)
• Soldiers who meet the basic eligibility criteria for CH33 

should apply by completing VONAPP
 https://vabenefits.vba.gov/VONAPP/main.asp

• Complete VA Form 22-1990
• Print a copy for your records
• Submit the form electronically
• Print a copy of  application tracking #
• DVA will issue Certificate of  Eligibility (COE) by mail
 Provide COE to VA Certifying Official at your school

https://vabenefits.vba.gov/VONAPP/main.asp


Active Duty Usage
Active Duty Veteran (Non AD) 

Tuition/Fees • Paid to school
• Prorated based 

upon enrollment
status

• Paid to school
• Up to maximum amount

Yellow Ribbon 
Program

• Not eligible for 
YRP

• Eligible for YRP (100%
payment tier only)

Housing Stipend • Not eligible-
already receiving 
BAH

• Eligible

Book Stipend • Eligible • Eligible



Tuition Assistance & Post 9/11 GI Bill

• Tuition/Fees not covered by TA
• CH 33 days of  entitlement reduced by # days multiplied by rate of  

pursuit

• Enrolled 90 days at ½ time rate equals 45 days of  Post 9/11

• Books/Supplies
• If  Soldier wants to use Post 9/11 GI Bill to pay for “books & 

supplies only,” the Soldier must specify this with the school & VA

• 1 day of  entitlement for every $41.67 paid-NOT the best use of  GI 
Bill



Transferability of  Education Benefits 
(TEB) to Dependents



Eligibility of  Transfer to Dependents

RULE YEARS OF SERVICE ADDITIONAL SERVICE 
OBLIGATION

1 At least 6 years but less than 10 years 4 years from date request was 
submitted

2 10 or more years Is precluded by either standard 
policy or statute from 
committing to 4 years but agrees 
to serve for the maximum 
amount of  time allowed by such 
policy or statute

3 Is or becomes retirement-eligible (20 
years)

Agrees to serve an additional 4 
years of  service



Temporary ADSO Rules
• From 1 Aug 2009 until 1 Aug 2013, temporary rules for 

ADSO’s EXPIRED
RULE YEARS OF SERVICE AS OF 

1 AUG 2009
ADDITIONAL SERVICE 
OBLIGATION

3 20 or more years No additional service obligation

4 Approved retirement date from 
1 Sep 2009 to 1 Jun 2010

No additional service obligation

5 19 but less than 20 years 1 year service obligation from 
submission date

6 18 but less than 19 years 2 year service obligation from 
submission date

7 17 but less than 18 years 3 year service obligation from 
submission date



Expiration of  0, 1, 2, and 3-year 
ADSO Eligibility

• Effective 1 August 2013, Soldiers must have 
applied for TEB in order to qualify for a reduced 
service obligation

• Any request after 1 August 2013 would result in a 
4-year ADSO regardless of  time in service

 Including Soldiers who are retirement eligible



Steps to Transfer
Step 1 Log into DoD TEB Web application 

at https://www.dmdc.osd.mil/TEB/
Use CAC, DoD Self-
Service Logon, or 
DFAS (myPay) pin

Step 2 Allocate at least 1 month to each 
eligible family member

Eligible dependents 
are spouse/children 
enrolled in DEERS 
and eligible for 
DEERS benefits

Spouse can use benefit 
up to 15 years from 
Soldier’s separation 
date; children up to 
their 26th birthday

Step 3 Check ALL boxes to indicate you have 
read/understand each statement

Including “Post 9/11 
GI Bill, Chapter 33” 
box at the top left

All boxes must be 
checked including 
ones that don’t pertain 
to you

Step 4 Submit request Ensure that it clearly 
states “Submitted” at 
the top

Print a copy of  your 
submission for your 
records

Step 5 Log back into DMDC portal (24-72 
hours) to check status
*Note obligation end date

Retrieve approval 
form and print for
your records

Or dispute rejection

https://www.dmdc.osd.mil/TEB/


How to Access TEB from 
Milconnect







TEB (Important Info)
• Request must be submitted prior to separation/retirement

• After approval, may revoke or modify transfer

• Dependents cannot be added to TEB after separation, but months of  
entitlement can be modified only to dependents previously approved for 
TEB

• Effective date is TEB request date (cannot be backdated)

• Months transferred cannot exceed 36 months or the remaining unused 
months as determined by the DVA

• Wards and Foster Children are not eligible



Steps for Dependents Using TEB

• Dependents who wish to use transferred benefits should 
apply by completing VONAPP
 https://vabenefits.vba.gov/VONAPP/main.asp

Dependent must create their own VONAPP account 

• Complete VA Form 22-1990e electronically

• Print a copy for your records with tracking #

• DVA will issue Certificate of  Eligibility (COE) by mail
 Provide COE to VA Certifying Official at your school

 School COE will complete VA FORM 1999 and forward to VA

https://vabenefits.vba.gov/VONAPP/main.asp


Dependents Usage
• Spouse using TEB Benefit
 Same as Soldier’s benefits, whether active duty or Veteran

 Soldier on Active duty will have prorated tuition/fees & book stipend 
and not eligible for BAH stipend or YRP

 Available after Soldier completes 6 years of  service, makes election 
to transfer, and TEB is approved

 Expires 15 years from Soldier’s last release from Active Duty



Dependents Usage

• Dependent Children using TEB Benefit
 Same as Soldier’s benefits, as if  the Soldier is not on active duty 

 Available after Soldier completes 10 years of  service

 Requires HS Diploma, GED, or age 18

Must transfer before child’s 21st birthday via DoD website
 Cannot transfer on/after child’s 23rd birthday

Must use before child’s 26th birthday

 Email usarmy.knox.hrc.mbx.tagd-deers@mail.mil if  the child is 
listed incorrectly in DEERS

mailto:usarmy.knox.hrc.mbx.tagd-deers@mail.mil


Review of  Benefits
Active Duty/Spouse Veteran (Non AD) 

/Spouse/Children

Tuition/Fees • Paid to school
• Prorated based 

upon enrollment
status

• Paid to school
• Up to maximum amount

Yellow Ribbon 
Program

• Not eligible for 
YRP

• Eligible for YRP (100%
payment tier only)

Housing Stipend • Not eligible-
already receiving 
BAH

• Eligible

Book Stipend • Eligible • Eligible



Non-Degree Programs

• Non-Degree programs such as:
 Vocational/Technical Training: HVAC certification, CDL, EMT, Barber/Beauty 

school, etc. 

 OJT & Apprenticeship Training: Hotel management, firefighter, plumber, etc.

 Flight Training: Flight engineer, dual-engine, etc. (Up to $12,048.50 per year)

 Correspondence Training: (Up to $10,241.22 per academic year)

 Licensing and National Testing Programs (Up to $2000 per test)

 Tutorial Assistance (Up to $1200)

• Available to Soldier, Veteran, and Dependent

• Payments/qualifications vary by program



Tutorial Assistance
Up to $1200

• Submit VA Form 22-1990t
• Only paid for attendance at an approved institution for an 

approved program
• Available to Soldier, Veteran, and Dependent
• Requirements
 Professor/Tutor certifies tutoring is necessary to complete 

education successfully
 Individuals is enrolled at least ½ time
 Course is required to complete an approved education 

program



Oversees Institutions

• Post 9/11 GI Bill benefits can be used abroad at 
approved IHLs

• http://inquiry.vba.va.gov/weamspub/buildSearchCountry
Criteria.do

• Maximum Tuition/Fees ($21,084.89)

• National BAH rate ($1566.00)

http://inquiry.vba.va.gov/weamspub/buildSearchCountryCriteria.do


VA WEAMS Institution Search
http://inquiry.vba.va.gov/weamspub/buildSearchInstitutionCriteria.







Yellow Ribbon Program (YRP)

• Participating schools may voluntarily enter into an 
agreement with the VA to fund tuition/fees that exceed 
maximum VA entitlement

• Only available at 100% payment tier
• Not available to AD Soldiers or their spouses
• Not all schools have YRP agreements and YRP is not 

guaranteed 

https://www.gibill.va.gov/benefits/post_911_gibill/yellow_ribbon_pr
ogram.html

https://www.gibill.va.gov/benefits/post_911_gibill/yellow_ribbon_program.html


GI Bill Comparison Tool

• https://www.vets.gov/gi-bill-comparison-tool

• VA is making it easier to research colleges and 
employers approved for the GI Bill. Answer just a 
few questions about yourself  and the 
school/employer you are considering. You’ll receive 
an estimate of  your GI Bill benefits and some 
information about the facility’s value and 
affordability.

https://www.vets.gov/gi-bill-comparison-tool
















Syracuse Versus Indiana University

Institution Syracuse University Indiana University of  
Pennsylvania

Tuition/Fees $41,886 $9,470

Tuition/Fees Paid by VA $21,085 100% ($9,470)

Housing Stipend $1,195 ($10,755) $1,129 ($10, 161)

Book Stipend $1,000 $1,000

Out of  Pocket Expenses $20,801 $0



Yellow Ribbon Program
• http://www.benefits.va.gov/gibill/yellow_ribbon.asp

• Search by academic year as YRP can change year to year 

• Institution agrees to contribution amount

• VA matches the contribution and pays school directly

Name of  
College

Location Degree Level Division 
or 
School

Number 
of  
Students

Max Contribution
Amount (Per 
student/Per Year

Syracuse 
University

Syracuse, 
NY

Undergraduate All Unlimited $13,000

http://www.benefits.va.gov/gibill/yellow_ribbon.asp


Resources
www.benefits.va.gov/gibill

• Look up current payment rates

• Look up institutions that accept Post 9/11 GI Bill

• Look up Yellow Ribbon Program participating 
schools

• Use the GI Bill Comparison Tool

http://www.benefits.va.gov/gibill


Any Questions????
Contact Information:

Rebecca Sober 
rebecca.l.sober2.civ@mail.mil

717-245-4135

mailto:rebecca.l.sober2.civ@mail.mil
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